KCSM is licensed to San Mateo County Community College District.
Below are the Mission Statement, Diversity Statement, and Equal Opportunity
Employment policies.

There have been no hiring in the past year at KCSM.
Our goal is to have at minimum at least one candidate for each position that becomes
vacant or open that adds to the diversity of the stations employment.

Mission Statement
In an atmosphere of collegiality and shared responsibility, and with the objective of
sustaining open access for students and being responsive to community needs, the
Colleges of the San Mateo County Community College District will fulfill the following
mission with excellence:












Provide a breadth of educational opportunities and experiences which encourage
students to develop their general understanding of human effort and achievement;
and
Provide lower division programs to enable students to transfer to baccalaureate
institutions; and
Provide career and technical education and training programs directed toward
career development, in cooperation with business, industry, labor, and public
service agencies; and
Provide basic skills education in language and computational skills required for
successful completion of educational goals; and
Provide a range of student services to assist students in attaining their educational
and career goals; and
Provide self-supporting community education classes, contract education and
training and related services tailored to the human and economic development of
the community; and
Provide leadership in aligning educational programs and services offered by all local
educational institutions and community service organizations; and
Celebrate the community’s rich cultural diversity, reflect this diversity in student
enrollment, promote it in its staff, and maintain a campus climate that supports
student success.

To fulfill this educational mission, the District is committed to effective institutional
research that supports the evaluation and improvement of programs, services, and
student outcomes. Shared governance is practiced through processes that are inclusive
with regard to information sharing and decision making, and that are respectful of all
participants. The District plans, organizes and develops its resources to achieve maximum
effectiveness, efficiency, equity and accountability.

Diversity Statement
The San Mateo County Community College District is an Equal Opportunity Employer that
seeks to employ individuals who represent the rich diversity of cultures, language groups,
and abilities of its surrounding communities.
Policies on Equal Employment Opportunity
1. The San Mateo County Community College District is committed to equal employment
opportunity and full recognition of the diversity of cultures, ethnicities, language groups
and abilities that are represented in its surrounding communities and student body. The
District shall demonstrate its commitment to the cultural competence of its employees and
students through policies, procedures, training programs, services and activities which
promote diversity and mutual respect within the District work force and student body,
without regard to gender, ethnicity or ability.
2. The San Mateo County Community College District is an equal opportunity employer
that shall provide an educational and work environment in which no person is denied
access to, or the benefits of, any program or activity of the District on the basis of ethnic
group identification, national origin, religion, age, gender, sexual orientation, race, color,
or physical or mental ability. This includes District decisions about employment, retention,
compensation, promotion, termination and/or other employment status.
3. The District shall monitor the success of equal opportunity in its recruitment, selection,
retention and promotional policies and procedures by monitoring outcomes to assure no
adverse impact against any person or group of individuals, due to ethnic group
identification, national origin, religion, age, sex, sexual orientation, race, color, or physical
or mental ability.
4. The District complies with the spirit and law of the Americans with Disabilities Act of
1990 by providing equal opportunity for persons with disabilities. The District shall make
reasonable accommodations so that persons of all levels of ability enjoy equal access to
all aspects of employment and education in our District, including but not limited to
educational services, selection procedures, retention and promotion.
5. The District will not tolerate discourteous, offensive or abusive conduct or language
including jokes, slurs, derogatory comments, or behaviors or language regarding a
person’s race, color, religion, national origin, age, gender, disability, marital status, sexual
orientation or medical condition relating to other employees, students or the public.
“Cultural Competence” refers to the skills and ability of individuals to act in a sensitive,
inclusive and respectful manner in interactions with persons who are different from
themselves.
AMERICANS WITH DISABILITIES ACT
Pursuant to the spirit and law of the Americans with Disabilities Act, the District provides
accommodations which are reasonable, in order to assure full access by applicants,
students and employees to all District programs, services, employment activities and
essential functions.
IMMIGRATION REFORM AND CONTROL ACT
All persons employed by the San Mateo County Community College District are required to

provide proof of identification as well as authorization to work in the United States of
America. A valid Social Security card is required of all individuals who are employed by
the District.
OTHER EMPLOYMENT POLICIES
New District employees are required to be screened for freedom from tuberculosis and are
required to provide proof of freedom from tuberculosis every four years, at no cost to the
employees.
All new employees are required to be fingerprinted and are subject to a background
check.

